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ADVERTISEMENT 


Workshops by Thiagi Come to Canada! 
Games, Etc.: How To Improve Learning, Performance, and Productivity, 
An intensive, two-day, active-participation workshop featuring games, simulations, roleplays, synergogic designs, and other 
team techniques. 
This workshop is intended for 
@ Trainers who want to increase student interest and involvement 
@ Instructional Designers who want to add variety to their materials 
@ OD Consultants who want to enhance their team-building techniques 
@ Employee Involvement Facilitators who want to improve worker passion and participation 
Location: The Sheraton Centre of Toronto, 123 Queen Street West, Toronto, ONT, Canada MSH 2M0 
Dates: March 21 & 22, 1990 (just before the NSPI Conference!) 


Registration Fee: US$495 (This fee includes six different books, continental breakfast, and coffee break. Does not 
include other meals or accommodation.) 


To Register (or to receive more information) call Thiagi at (812) 332-1478 or write to Workshops by Thiagi, 4423 East 
Trailridge Road, Bloomington, IN 47498 


Also attend Thiagi’s NSPI Conference Workshop on Performance Technology on March 26 & 27! 
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